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19.  
RACE EQUALITY SCHEME UPDATE

(DSS)
1.
Summary
1.1 This report provides an update on progress against the actions set out in the Race Equality Scheme 2003 – 2006. 

1.2 The report describes our position on the Race Equality Scheme in relation to the Statutory Duty stated in the Race Relations Act and the guidance from the Commission for Racial Equality (CRE) on this. It is a statutory requirement to review our list of relevant functions, policies and proposed policies by 31st May 2005. Three Rivers District Council has a legal obligation to meet this duty. If we fail to meet the deadline we run the risk of compliance action being taken against us. 

2.
Details

2.1 The Race Relations Act 1976 (Statutory Duties) Order No.3125 2004 requires the monitoring of staff by reference to the racial groups to which they belong. The results of this monitoring should be published annually. The Order requires that arrangements for fulfilling this duty are in place by 31st May 2005.


2.2 The report also describes the RES in relation to the Equality Standard for Local Government (ESLG). Although this is not a statutory requirement, BVPI 2a requires the Council to report which level it has attained.


2.3 The Race Equality Scheme (RES) contains an action plan that sets out specific tasks to ensure the Council meets the General Duty to promote race equality.  Management Board and the Equal Opportunities Forum are responsible for monitoring progress against this action plan every six months.

2.4 The Race Equality Duty requires public authorities to give appropriate weight to:

· eliminating unlawful discrimination;

· promoting equality of opportunity; and

· promoting good race relations

when carrying out functions and implementing policies. 

The TRDC Race Equality Scheme describes this duty and our relevant functions and policies. 

2.5 The Equality Standard for Local Government, although non-statutory at present, takes forward the duty to promote equality under four areas:

· Leadership and corporate commitment

· Consultation and community development and scrutiny

· Service delivery and customer care

· Employment and training

It is also a Performance Indicator on which the Council  has to report each year. 

2.6 The ESLG sets out 5 levels of achievement, with 1 being the lowest:

1. Commitment to a Comprehensive Equality Policy (CEP)

2. Assessment and consultation

3. Setting equality objectives and targets

4. Information systems and monitoring against targets

5. Achieving and reviewing outcomes

At present TRDC does not meet the requirements for Level 1.

2.7 The current Race Equality Scheme 2003 – 2006 produced an Action Plan to be completed by 2006. Work has been carried out towards completing the actions listed and progress has been made. In light of a reassessment of the actions completed and further examination of guidance provided through the ESLG and from the CRE, further attention has been paid to the RES Action Plan. 

2.8 Appendix 1 sets out the refreshed Action Plan. It indicates the gaps that need to be addressed in implementing the RES throughout the Council and the work that could be done through the RES in order to reach Equality Standard 1. In order to address previous CPA feedback the Council needs to ensure it is working towards BVPI2a on the Equality Standard. 

3.
Options/Reasons for Recommendation

3.1 The Council is liable if the duties required by the Race Relations (Amendment) Act are not carried out. 

3.2 The statutory requirement to assess all relevant functions, policies and proposed policies needs to be addressed as soon as possible and met by 31st May 2005. The statutory requirement to monitor staff according to racial group also needs to be met by 31st May 2005. 

3.3 It is likely that the Equality Standard will become a statutory requirement in future years. It is therefore in the best interests of the Council to undertake work towards it as early as possible. BVPI 2a shows that TRDC currently sits in the bottom quartile where the Equality Standard is concerned.

4.
Policy/Budget Implications
4.1 The recommendations in this report are within the Council’s agreed policy and budgets. 

5.
Financial Implications
5.1
  
None at present. 
  6.
Equal Opportunities Implications

6.1 Working towards the Equality Standard will give the Council the opportunity to produce a framework that can be extended to anti-discrimination policies for age, sexuality, gender, disability and religious beliefs. As it is likely that the Equality Standard will become a statutory requirement, it is in  the Council’s best interests to give early consideration to it

  7.
Staffing Implications

7.1 Corporate staff will take forward the new actions described in the refreshed Action Plan. Initial work to meet the 31st May deadline will entail 10 days for corporate staff and 3 days for departmental staff. Work towards the Equality Standard will be an ongoing responsibility for both corporate and departmental staff. 

8. Community Safety Implications

8.1 Race Equality Scheme work links clearly with Community Safety issues such as hate crime, the number of racist incidents recorded and those that result in further action. 

9. Website Implications

9.1 The Three Rivers District Council website could be used as a tool for consulting with BME groups. This is being investigated

10 Legal Implications

10.1 The Race Relations Act and its subsequent amendments set out the legal duties of public authorities. Failure to comply could result in the Council being legally challenged by the Commission for Racial Equality. 

11 Risk Management Implications

11.1
If the council fails to publish and consult on its relevance test it may face legal challenge by the Commission for Racial Equality with the associated risk of negative publicity for institutional racism. 

12 Environmental, Customer Services Centre and Risk Management Implications

12.1
None specific

13   Recommendations

13.1 That the information contained within the report is noted.

13.2 That work continues on the statutory duty to publish a reviewed list of relevant functions, policies and proposed policies and that this is in place by 31st May 2005. See Appendix 2 for a time-scale for this work.

13.3 That work continues on the statutory duty to monitor staff according to racial group and publish the results and that this is in place by 31st May 2005.

13.4 That the Council makes a commitment to develop a comprehensive Equality Plan and therefore reach Level 1 of the ESLG and that this is made explicit in the Council’s Strategic Plan.

13.5 That Corporate staff undertake a needs assessment of data collection and evidence and produce a renewed Race Equality Scheme and Action Plan that will form part of the comprehensive Equality Plan that makes the commitment to reaching Level 1 explicit.  

13.6 That the officers made responsible for developing the Equality Standard for Local Government in each department receive continued training on equalities impact assessments, target setting and consultation.   
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Action Plan for work to 31st May 2005

  
  

  

